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RU Mcnonb3oBaHWe TEXHOOMUM pa3BUTUA KPUTUYECKOTO MbILLU1EHUNA
B npouecce O6yLIeHMFI MHOCTPaHHOMY A3blKY B HEA3bIKOBOM BY3€

Kopcakosa I. T, MonagnHa X. I,

Annomauyus. llenb ucciaegoBaumst - 060CHOBaTh 3(PGEKTUBHOCTh MPUMEHEHMS] TEXHOJOTUM Pa3SBUTUSI
KPUTUYECKOTO MBIIIVIEHNS CTYIEHTOB B IIPOLIECCE aHAIM3a IPUANIECKUX KeICOB HA MHOCTPAHHOM SI3bIKeE.
B cTaThe BbISIBJIEHBI OCHOBOIIOJIATAIONIME MPUHIMUIIBI YU4eOHOI paboThI C KeiicaMu, KOTOpPbIe COOTHOCSTCS
CO CTaAMSIMU TEXHOJIOTUM PAa3BUTUS KPUTUUECKOTO MbiluieHMs. HayuHass HOBU3HA 3aK/TI0YaeTcs B pa3pa-
6OTKEe CHCTEMBbI METOAMYECKOro obGecrieueHus] yueGHOro Mpoliecca, HalleJIeHHOTO Ha Pa3sBUTHE KPUTHU-
YeCKOT0 MbIIIEHNS CTYAEHTOB. B pe3yibTaTe Bblle/leHbl X OXapakTepu30BaHbl OCHOBHbIE CTaIUY TEXHO-
JIOTUY PAa3BUTUST KPUTUUECKOTO MBIIIEHMS, @ TaKke pa3paboTaH KOMITIEKC TPEHMPOBOUHBIX YITpaskHEeHUt
¥ TIpOGIEMHBIX 3aJaHNi, COOTBETCTBYIOIIMI KaXKIOMY 3TaIly JaHHO TeXHOJIOTUMA.

en| Using the Technology of Critical Thinking Development
while Teaching Foreign Language to Non-Linguistic Students

Korsakova G. G., Popadina Z. P.

Abstract. The paper justifies efficiency of the “critical thinking development” technology when working
with juridical cases in foreign language classes at non-linguistic higher school. The article reveals the basic
principles of working with the cases that correlate with the stages of the “critical thinking development”
technology. Scientific originality of the study involves developing a teaching aid system aimed to form stu-
dents’ critical thinking skills. The research findings are as follows: the authors identify and describe
the basic stages of the “critical thinking development” technology, propose a set of exercises and problem-
atic tasks focused on forming students’ critical thinking.

BBenenne

AkmyansHocmp ucciedosaHus. B HacTosee BpeMs BO3pacTaeT CIOKHOCTh M MacCIITaGHOCTh 33/a4, CTOSIINX
repeJi COBpeMEeHHbBIM UeJIOBEKOM BO Bcex cdepax sKu3HeesiTeIbHOCTH. [I0CTOSTHHO OGHOBIISIONIMECS] 3HAHMS, TIOSIB-
JIeHye KaueCTBeHHO HOBBIX MHGOPMAIMOHHBIX TEXHOJIOTMII SIBISIIOTCS. XapaKTepHBIMM OCOOEHHOCTSIMM COBpeMeH-
HOTO MMpa. ITO AUKTYeT HEO6XOAUMOCTh MOATOTOBKM MOJIOJBIX KaJPOB, CIOCOOHBIX TPOTUBOCTOSITH HOBBIM BBI30-
BaM, M300peTaTeNbHO MBIC/IUTD, a TAKKe 00J1aaI0MIMX afallTUBHBIMY [T0BeIeHYeCKMMY MeXaHU3MaMu.

TSI 9TOTO CITeLIMANICT TOJDKEH BIaJIeTh YMEHUSIMU GBICTPOIT 06pabOTKM, aHAIM3a U MHTEepIIpeTaluu uHdopMa-
LYY, TTIOMCKA KOHCTPYKTMBHBIX OTBETOB Ha MMeEIOIIMecs] BOmpockl. Heo6XoaMmMo oTMETUTB, UTO (popMupoBaHue Ga-
30BBbIX KOTHUTUBHBIX YMEHMIT CTAHOBUTCSI BO3MOKHBIM TOJIBKO B TOM CJIydyae, eCIM YeIOBeK CIIOCO6eH K BHICOKOMY
YPOBHIO pedIeKCcuu B Mpoiiecce CBOei MHTEIEKTYaTbHO AesITeTbHOCT.

VueGHas mucumMiuivHa «VIHOCTpaHHBI SI3bIK» B cepe Bbiciiero npodeccuoHaMIbHOrO o6pa3oBaHusl obaagaeT
OTPOMHBIM PAa3BUBAIOIIMM MMOTEHLMAIOM B (HOPMUPOBAHNUM MTO3HABATEIbHBIX CIIOCOOHOCTEN Y MHTE/IEKTYaIbHbBIX
ymeHnit. Heo6X0AMMOCTDb MCC/IeIOBAHUSI BO3MOKHOCTEN TOM OUCHMUILIVMHBI CBSI3aHA TAKKE U C BO3paCcTaHMEM VH-
(bopmaIMoOHHBIX TTOTOKOB HAa MHOCTPAHHOM SI3bIKe. Bynymmimii crienManucT SOMKeH He TOIbKO afeKBATHO TMOHSITb,
HO U KPUTUYECKU OCMBICJIUTB, TTepepaboTaTh 1 06001MUTD IOTyYaeMyI0 MHGOPMAIUIO.

HecMoTpst Ha MMeIoIIMecs: MCCIefOBaHMSI 0COOeHHOCTel HOpMIPOBaHMS KPUTHUUECKOTO MbIUTeHMs (1anee — KM)
[6-10; 13], TexHonorus pasButust KM (nanee — TPKM) 1 HayuHO-MeTOAMYECKOE COMTPOBOKIEHE 06pa30BaTEIbHOTO
mpoliecca pa3paboTaHbl HELOCTATOUYHO. B yueOHBIX 3aBefeHUSIX MpeBaaupyeT «TpaguLIMOHHAsI obpa3oBaTesbHast
MOJIesTb, B KOTOPO/l CyMMa 3HaHMIA, YMEeHMIi ¥ HAaBBIKOB I10 aHIVIMIICKOMY SI3BIKY SIBJISIETCSI OCHOBOJ 00pa3oBaTelib-
HOTO pe3yJsbTaTtar [4, c. 47]. [To MHEHMIO MHOTUX UCCIefoBaTeseit, CTyoeHTbl He TOTOBbI K OTOOpPY U MepepaboTKe
vHbOpMaLMM MyTeM KPUTUUYECKOTO aHaIM3a, OCMBICTEHMS M yMeHMSI CaMOCTOSTEIbHO IPMHMMATH DelleHMus,
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688 Teopust 1 MeToAMKa NPodeccMoHanbHOro 06pa3oBaHms

110C/IeJ0BaTe/IbHO AOKA3bIBATh CBOIO TOUKY 3peHMS, TOJMEHSIS JIOTMKY PaCcCYy>KAeHMST SMOLMOHANIbHBIMY YTBEP3KAe-
HMsIMH [2, c. 11-12, 16, 55, 64-65, 68]. ITO MPOUCXOAUT BC/IeCTBME HeJOCTATOUHO BBICOKOTO YPOBHS pa3BuTusi KM
Y OTPa’KaeTCs Ha KaueCTBe BOCIPUSTHUS yueOGHOro MaTepuasa, HeyMeHUM JTIOTMIeCKM MBICIUTD, aHaIU3MPOBaTh I0-
JydeHHYI0 MHbopMauuio 1 GopMyaMpoBaTh CAMOCTOSITeIbHbIe BIBOJbI. JlaHHbIe (DaKkThl ONpeesisioT aKTyaaIbHOCTh
MCCIeA0BaHys, KOTOPasl 3aK/I04aeTcs B TOM, UTO COBPeMeHHasl [lefjarornyeckast Hayka HyXX/1aeTcsl B M3y4eHUM KOH-
uenuyy KM M noucke Takux MOAXOJNOB B MeTOAMKe IpenofaBaHMs, KOTOPble CTUMY/IMPYIOT MHTe/IeKTyalbHOe
" TBOpYECKOe pa3BUTHE 060yJaeMbIX.

Llenp uccnemoBaHust 06yCIOBMIIA CIeAyIONMeE 3a0aqu:

— BBISIBUTH B3auMOCBs3b 3TanoB TPKM u ocHOBONoJIaraiomiux NPpUHLIMIIOB aHaau3a KeicoB Ha MHOCTPaHHOM
SI3BIKE;

— paspaboTaTh MeTOAMYECKOE ObecIieueHye yueGHOro Mpolecca ¢ y4eToM KOHIenmu passutust KM;

— 0003HauNTH 06paszoBaTesnbHble 3G derTbl mpuMeHeHMss TPKM Ha MpakTUUeCKUX 3aHITUSIX TT0 MHOCTPAaHHOMY
SI3BIKY.

Memodul uccnedosarus. B pabote 6bIIM MCIIOb30BaHbI CJIEAYIOIINME METOIbI: TEOPETUUYECKIIT aHAIU3 TICUX0JIOTO-
neparornyeckoit autepatypsl o TPKM cpefncTBamMy MHOCTPAHHOTO SI3bIKA, CUHTE3, 0600IIeHMe, SMIMPUUECKOe
HabmofgeHne 3a yuyebHOI JesiTeIbHOCTBIO CTY[EHTOB B Ipoliecce oOy4YeHMS], TECTMPOBaHME, KaueCTBEHHO-KOIN-
YeCTBEHHBII aHAU3 U CTATUCTUYECKass 00paboTKa MOTyYeHHBIX IKCIIePUMEHTATbHBIX JaHHBIX.

Teopemuueckoii 06a30ii VicCIeNOBaHMS TOCTYKWIM TyOIMKaUMyY 3apyOeskHbIX M OTeYeCTBEHHBIX YUYEHBIX
(Y. Temmu [7], K. Mepepur, I1. Ckeiin3 [13], O. Ctuna, [. XannepH [10], B. II. Msayxkunoii [6], H. 0. TynaceiHoBo [8§],
E. 1. ®enoToBCKO1 [9]), KOTOpBIE 3aHMMAIOTCSI PA3BUTHIEM TeOPETUUYECKMX acreKToB mpobsem KM u paspabotkoit TPKM.

Ipakmuueckas 3HaUUMOCMb UCCIeJOBaHMS 3aK/IOYaeTcss B TOM, UTO Mcronb3oBaHue TPKM Ha 3aHATMAX
1o npodeccMoHaIbHOMY MHOCTPAHHOMY SI3BIKY CTUMY/IMpPYeT MO3HAaBaTeIbHbIN MHTEPeC, a TakKe MHTeJIEKTYyalb-
HOe ¥ TBOpPUYECKOe Pa3BUTHe CTyIeHTOB. Pa3paboTaHHas B X0Je MCCIeJOBAHMSI CUCTeMa METOAMUYECKOTro obecreye-
HUS MOXKET MPUMEHSIThCS IIPernoAaBaTe siMu By30B Ha ITPAKTUUECKUX 3aHITUSIX TI0 aHITIMIICKOMY SI3bIKY.

OcHOBHAas 4acTh

B mcuxomnoro-nenarormyeckoil JuTepaType IOHSTHME «KPUTHUYECKOe MbILIUIeHMe» TPaKTyeTCs HeOLHO3HayHo.
B namem uccnegosanum nog, KM Mbl TOHMMaeM CIIOCOGHOCTb aHAIM3MPOBATh MHGOPMALIMIO, TPUHNMATD CAMOCTOSI-
TeJbHbIE pPeIleHNMs Y UCTIONb30BaTh Pe3y/abTaThl KaK B CTAHZAPTHBIX, TAK U B HECTAaHAAPTHBIX cuTyaumsx. s dop-
mupoBanust KM noMuHupyloleit TexHonorueii sipisietcs: TPKM, kKoTopast 6bl1a pa3paboTaHa aMepUKaHCKUMM UCCTIe-
nosarensamu (K. Mepenur, . Ctwt, Y. Temrun [7], . XannepH [10] u gp.). TPKM npezncraisieT co60¥i OyaakTUIe KM
LIMKJI, KOTOPBI COCTOUT U3 TIOC/IeIOBATEIbHBIX 3TAIOB (BBI30B, OCMBICTIeHME, pedIeKCcHsI) ¥ UrpaeT KIIOUeBYI0 POJb
B (popMupoBaHuy 6a30BbIX HABBIKOB PabOThI ¢ MHGPOpMAIIMeii i CAaMOCTOSITeIbHO TOMCKOBOI IesITeTbHOCTHA.

B nociienHee BpeMst B OTeueCTBEHHO! MeTOAMKe MPerofaBaHmsi MHOCTPAHHBIX SI3bIKOB ObLIM MTPOBeleHbl MCCIe0Ba-
Husl ocoberHocreit passutusi KM, pazpaboTaHbl HOBbIE MOAXOIBI M TEXHOMOTMM (OPMMPOBAHMUSI MHTEIIEKTYaIbHBIX
YMeHMit M KOTHUTUBHBIX CIioco6HOcTeit. B pabote B. IT. MsiyKMHOI [6] TpoaHa/IM3MpoOBaHa 1 alpobupoBaHa cucTeMa UH-
TeJUIEeKTYaIbHbIX YMeHMit KM B paMKax y4eOHOI IesiTelbHOCTHM CTYLEHTOB B IIPOIecce M3yJeHNs MHOCTPaHHOTO SI3bIKa.
B uccnepoBanmm H. 10. TynaceiHOBOI [8] M3ydeHb! Neparornyeckue yciaoBust pasButust KM cTyneHTOB U UX peanm3anyst
Ha 3aHSITUSIX TI0 MHOCTPAHHOMY SI3bIKY B HEJIMHTBUCTUUECKOM By3e. E. . ®emoToBckoit [9] paspaboTaHa meToamka ¢hop-
MMPOBaHMSI KOMMYHMKATUBHBIX KOMIIETEHLIMII HAa OCHOBe pa3BuUTUS yMeHMii KM y CTyZleHTOB-CTaplIeKypCHMKOB JIMHT -
BMCTMYECKIX BY30B KaK OJHOTO M3 HeOOXOIVIMbIX YC/IOBUIt paGOTHI C MHOSI3bIYHOI MHMOpMAaIyeii.

B HacTosiuiel craTbe NMpenIpuHSITA MMOMBITKA UCC/IeN0BAaTh BO3MOKHOCTb MpuMeHeHust TPKM B KoHTeKkcTe 06Y-
YeHVS] MTHOCTPAHHOMY SI3BIKY CTYIEHTOB I0PUINYECKOro mpodwist. B yacTHOCTH, peub mojiieT 06 MCIOTb30BaHUM
MeToZa aHaau3a IPUINIECKUX KelicCOB Ha MHOCTPaHHOM sI3bIKe Kak cpencTa dopMmupoBanus KM y cTyIeHTOB He-
JIMHIBUCTUYECKOTO By3a. BbIOOp MeTo/1a KeiicoB 6bIT 0OYCIOBIIEH TEM, UTO 0O6yUaeMble SIBISTIOTCS CTyOeHTaMM OaKa-
JlaBpuaTta IOpUANYEeCcKoro mpoduisi, M3ydamouyMmu npodeccruoHaNbHbIl aHIVIMIICKUIL SI3BIK B TeUeHMe [IBYX JIeT.
B sKcriepyMeHTaNIbHOM 00yJYeHUM IPUMHMMAaIK yIacTye BTOPOKYPCHUKY, KOTOpbIe ObUTM FOTOBBI K 0OCYKIEHMIO Y3-
KOCIeIMaabHbIX TPO6JIEM HA MHOCTPAHHOM SI3bIKe. B 06pa30oBaTeIbHOM 3IKCIIEPUMEHTE MPUHUMAIU YUacTUe CTY-
JIeHTBI YeThIpeX IPYIII (IBe IPYIIIBI SKCIIepMMeHTaNbHbIe, IBe — KOHTPOJIbHbIE, HAIIOTHIEMOCTb IPyMIbI — 15 yerno-
Bek). OOyuaeMbIM B IKCIIEPUMMEHTAIbHBIX IPyNIax ObLT MPeOCTaBIe€H LOCTYIl K METOAMYECKMM pa3paboTKam,
HalleJIeHHbIM Ha aHaIM3 KeliCoB, B TO BpeMs KaK CTYZEHTbl KOHTPOJIbHBIX IPYII 3aHUMMAJINCh TOJNbKO 110 Tpaju-
LMOHHBIM yueOHMKaM. IIpy oT6Ope yueGHBIX MATePMUaIOB Mbl UCXOOVIIM U3 MPEATIONOKEHNS], UYTO «1eaecoobpas-
HBIM SIBJISIETCS] MCTIONb30BaHMe KeiiCOB, KOTOPBIE MPeICTABISIOT PealbHYyI0 CUTYalMIO, TPOGIEMHYIO IO CBOEMY Xa-
pakTepy M paspelraemMyio C MOMOIIbI0 TpodecCMOHaNbHBIX 3amau» [5, c. 19]. Bes nHbopManms, KOTopasi UCIIOb-
3yeTcsl CyObeKTOM, 00J1aaeT y3KOMpohecCMOHATbHBIM COIePsKaHMEM, UTO MO3BOJISIET (JOPMUPOBATh MHOSI3bIUHBIE
KOMIIETeHI[MM B paMKax s3blka creumanbHOCTH. Kpome TOro, aHanu3 I0pUAMYECKUX KeiCOB MO3BOJISIET CMECTUTh
aKILEeHT C JIMHIBUCTUYECKOTO Ha COIepsKaTeNbHBbIN acreKT, ¥ 06y4yaeMbIM IIPUXOOUTCS Pa3MbIIUISITh HaJ, PelleHreM
npodeccMOHATBbHBIX MPOGIEMHBIX CUTYaI[MIT HA MHOCTPAHHOM SI3bIKE.

Keiic-merop, siBisieTcsl «y4eOGHOM IesSTebHOCTbIO, OPMEHTUPOBAHHO! B OCHOBHOM Ha CTYHEHTOB M OCHOBaHHOM
Ha PeayIbHbIX KM3HEHHBIX CUTYAlMSIX. JTO COOBITMS MM TPOGJIIEMbI C KOHTEKCTyalbHOM MHGbOpMaImeit, KOTopble
MIPeJOCTaBIISIOT BO3MOKHOCTb IPMMEHUTD CBOM 3HaHMSI, COBEPIIEHCTBOBATh HaBbIKM YIIOPSIAOUMBAHMS MHGOpMaLy,
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BBISIBJISITH U peniath mpobiemsl» [13, p. 111]. Vicmonb3oBaHMe BbINIEYKA3aHHOTO METO[A Ha 3aHSATUSX MPeICTaBIseT
c060ii 0cob6yI0 cTpareruio o6yueHMs], TIABHBIMU KOMIIOHEHTaMM KOTOPOI SIBISIIOTCS (hopMUpOBaHME CITOCOGHOCTH
CaMOCTOSITEJIbHO BBISIBJISITH MPOGIEMY, aHAIM3MPOBaTh, 0606IIaTh HEO6XOAUMYIO MHGOpPMaIMo U (opMyIMpoBaTh
BbIBOJBL. IIOCKO/IBbKY TaHHBIE KOMITOHEHTBI COOTBETCTBYIOT 3aKOHOMEPHBIM 3TariaM KOTHUTUBHOM IeSTebHOCTH, CTa-
vyt TPKM (BbI30B, OCMBIC/IEHE HOBOJ MHGOpMalui, pediekcist) MOXKHO COOTHECTH C STallaMiM aHa/In3a Kevica.

Mbi cornacHbl ¢ MHeHMeM T. FO. AifiKMHOI, KOTOpast CYMTAET, UTO IIPU pelIeHuy MPO6IEMHO CUTYaluyu aKIeHT
CMeIaeTcs] Ha aKTUBHYIO MHTE/UIEKTYalbHYIO IeSTeTbHOCTD, B MPOIecce KOTOPOH MPeCTaBIsIeTCs] BAXKHBIM «pa3-
paboTaTh COOGCTBEHHbIE KPUTEPUM BbIGOpAa U3 MHOKECTBA aJIbTePHATUBHBIX BAapMAHTOB, Ha MX OCHOBE MPUIATHU
K HauboJee 1ienecoo6pasHOMY pelleHMIo, a 3aTeM pa3paboTaTh AITOPUTM IeCTBUI 10 ero peanusauun» [1, c. 58].

OcHOBoIIOIaralole MPUHIMUIIBI paboThI C KelicaMu, a Takke IIPeUMYIlecTBa MeTOa aHaju3a IIpodJeMHO Cu-
Tyaluy TOCTaTOYHO M3yUYeHbI B pab0OTax OTeUeCTBEHHbBIX U 3apybeskHbIX uccaeqoBaTeneii [1; 3; 5; 11; 13]. 3Tu mpe-
MMYIIECTBA COCTOSIT B CJIEIYIOIEM

1) MeTom Ke¥iCOB SIBJSIETCSI aKTMBHBIM METOJIOM OOyUeHMs], B IIPOIecce KOTOPOTO KaXkIblii 06yyaeMbIii OKa3bl-
BaeTCsl BOBJIEYEHHBIM B pellleHMe MpodecCHOHaTbHBIX 33[ay M TBOpUYECKOe MpUMEeHeHMe MMEIOMMXCS 3HaHUiL,
YTO SIBJISIETCSI COCTABHOI YaCThI0 MHAVBUAYATbHO-OPUEHTUPOBAHHOTO 0OyUeHNS ;

2) IaHHbBI METO[ CITIOCOGCTBYET aKTUBM3ALMM KOTHUTMUBHOI cdepbl 00yuaeMbIX, CBSI3aHHOI co c60pom, obpa-
60TKOI MH(bOPMAIMM, ee BCECTOPOHHMM aHAIM30M, O6OGIIEHNUEM, BBIABMKEHMEM aJIbTePHATUBHBIX TMUIIOTE3
Y IPUHSITMEM COOCTBEHHBIX PelleHNIT;

3) B mpoliecce yue6HO paboThI C KEICOM CTyIeHTaM MPUXOIUTCSI COOTHOCUTH M3yU4aeMblii yueOGHbI MaTepuas
C KOHKPETHBIMY KM3HEHHBIMM CUTYALVSIMU U3 PEabHOI KU3HM. DTO JaeT JOIMOJHUTENbHBI CTUMY/ aHATU3UPO-
BaTh MPOOJIEMY, MCKATh IMTPOTUBOPEUMS U (OPMUPOBATb COOCTBEHHBIE TOUKM 3PEHMS.

IMpotiecc pemreHus Kejica SIBASIETCSI MHOTOCTYIIEHYATHIM M COOTBETCTBYET OCHOBHBIM 3TariaM TEXHOJIOTUM PA3BU-
st KM. Vcrosb30BaHMe MOJIENM «BbI30B-OCMbICEHME-pedIeKCcHsi» TOMOTraeT OPUMEHTUPOBATh Ha TPEICTOSIIYI0
JlesiTeJIbHOCTh, COBMECTHO Pa3paboTaTh 1€/, BhIOpaTh Hanubosee akTyaabHble MOTMBbBI 00yuyaeMbIX. DTall BbI30Ba
TpeACTaBaseT Co60ii MOTUBAILMOHHYIO YaCTh, B XOMe KOTOPOJi MPOMUCXOAUT aKTyalTu3alus MMEIOIMXCS 3HAHUIA,
Ha 6a3e KOTOPBIX CTYAEHTbl MOTYT TOJyYaTh HOBYIO MHGMOPMAIMIO ¥ KPUTUUECKM €e OCMBICIMBATh. B KauecTBe
TpMMepa MOKHO TPUBECTM aHAIMU3 IOPUAMYECKOTO Kejica Ha 3aHATUM (LMK 3aHSTHIT) MO0 MPOdeCcCroHaTbHOMY
MHOCTPAHHOMY $I3BIKY Y CTYZEHTOB 2 Kypca 6akajaBpuara opuandeckoro MHCTUTyTa Bantuiickoro dbenepaibHOro
yHUBepcuteta (ganee — BOY) um. Kanta. Temoii 3anatus sisasietcs: “Employment Law”, B KauecTBe ob6pasiia uc-
TOJIb30BAJICS Kelic u3 yue6HOro mocobust “Introduction into Legal English” [12, p. 122].

3amavuaMy TMpernofaBaTessi Ha MepBOM 3Tare yueGHOM paboThl SIBASIOTCS aKTyalau3auusl MMeIOMXCsl 3HaHWU
10 IAaHHO¥ TeMe, TOBbINIEHVe MOTUBAIMM K paboTe ¢ HOBOI MHGbOpMalyei, CTUMY/IMPOBaHMe K OTIpeieIeHHIO 1ie-
JIV U3y4YeHMsT HOBOTO MaTepuasa, a Takke BbIOODP JeCTBEHHBIX MOTUBOB MPEICTOSIIEl NeSITeIbHOCTY (HalIpumep,
yIy6ieHre 3HAHMI MO CIelMaabHOCTH). IIpenoaBaTeib MOKEH HAMOJHUTh MPAKTUUECKME 3aHSITUS COAepsKa-
HMeM, cooTHocsmuMcst ¢ TPKM. B Hauasie 3aHATHS 110 BbIIIEYKA3aHHOI TeMe CTyeHTaM Ipej jiaraeTcsl BbIMOTHUTh
3aIaHMs1, CBSI3aHHBIE C «ITPeJiCKa3aHueM» CUTYalM 110 KIIOUeBbIM CJIOBAM, ITPOTHO3MPOBAHMEM, ITOCTPOEHEM IMa-
rpaMMBbl, TEMATMYECKOrO 00J1aKa, TOJKOBaHMEM JIEKCUUECKUX eIVHUI], BhISIBIEHMEM acCOLMATUBHBIX CBsI3eil, pac-
rpefesieHMeM I10 KaTeropusIM U AP. DTO MOTYT ObITh CIeAyIoIMe YIIPasKHEeHUS :

Task 1. Explain the meaning of the word advancement in connection with the career development. What do you
associate this word with?

Task 2. Write down as many associations as you can with this word relating to promotion prospects at work.

Task 3. When would you sooner get advancement in a law firm? Discuss it with your partner (you are an ambi-
tious and experienced employee; you are a female employee rather than a male one; when you express desire
to learn how the company functions as a whole; not arriving to work on time).

Task 4. What is percentage of females who work for law firms in your country? Do males hold more managerial
positions and get advancement quicker than females? Give a brief summary of the facts. These expressions will help
you: I have found out; according to statistics; I want to point out.

Task 5. Analyze the key phrases given below of the employment law case you will be dealing with. What legal
problems will the case raise? Exchange the ideas with your partner in terms of predicting its content.

An ambitious lawyer; prospects for advancement; allege; put somebody at a disadvantage; male counterparts; promote
quickly; quit; file a suit; seek damages; a partnership job.

Task 6. Give definitions to the words and phrases from task 5.

Task 7. Find a derivative noun to the verb allege after scanning the text. Use a dictionary to find as many syno-
nyms as possible.

CrenynomuM 3TaroM paboThl C KeiCcOM SIBJsSeTCS CTanusi ocMmbicyieHus. CylecTByeT MHOXKECTBO aJrOpUTMOB
yue6HOI paboThl Ha ITOM 3Tarle, HO B MPOIlecce M3yUueHMs] MHOCTPAHHOTO $SI3bIKa yallle IPYTUX HAXOOUT IIpUMeHe-
HMe TeXHOIOTMsI paboThI C KeiicoM, mpeiokeHHas M. B. ToHuapoBoii [3]. [Ipy pa3paboTKe TPEHUPOBOYHBIX YITPaK-
HEHM1 MbI VICITOIb30BAIN TIPEJIOKEHHBI aTOPUTM, HO BApMAHThI U TIOC/IE€OBATEIbHOCTD 3aJjaHMii, ColepkaHye
SI3BIKOBOTO, & TAK’KE PeUueBOro MaTepuajia MOTYT pasanvaTbes. Kaskablii Kejic sIBasieTcsl YHUKAIbHBIM U Tpe6GyeT mc-
TI0JIb30BaHMs pa3HOOOPa3HbIX METOIMUYECKUX MpMeMOoB. Ha cTafgyuy ocMbIC/eHMsT MPO6GIEMHOI CUTyaluy MeTOIMKa
aHaIM3a COCTOUT U3 CIeIYIOIMX OMePaLnii: «...BbIIeJeHNe B CUTYaI[MM OCHOBHBIX OGbEKTOB aHaIM3a; 0003HaUeHIe
po6JieMbl, COTIOCTaB/IeHNe, 00001eHMe, apTyMeHTalsI; yuacTue B ClellaJbHO OPraHM30BaHHBIX aKTUBHBIX (op-
Max o6y4YeHMsI; TPDEHMPOBKA B MOCTPOEHUM TEKCTOBOTO apryMEHTMPOBAHHOTO YCTHOTO BbICKAa3bIBaHMS, B YMEHUM
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BOCIIPMHUMATh Ha CJIyX, MHTEPIIPETUPOBATh U BepbalbHO pearupoBaTh Ha TEKCT cobecemHuka» [Tam ke, c. 18].
Bo BpeMs 06CyKIeHMST BCe YUACTHUKY MTPOBOISAT aHATUTUUECKYIO PabOTY MO BHISIBJIEHMIO B3aMMOCBSI3€il MeKIy CO-
OGBITUSIMU B Kelice, 06CY)KIAIOT BAPMAHThI, BHIABUTAIOT TUIIOTE3bI ¥ IIPOTHO3UPYIOT BO3MOXKHbBIE TIOC/TIEICTBUS CBOMX
nevictBuii. CTygeHTaM MpejiaraeTcs BbIIOJHEHME CIeAYIOIIero 3agaHmus:

Task 1. Read the employment law case. Fill in the gaps with the key words and phrases from part 1 (task 5).

Ms. White is ... . When she came back to her main office after business trip abroad, the dissatisfaction with her ...
in the firm was great. She found out that younger male colleagues without foreign working experience had made part-
ner. T. White ... that senior management should have informed her (before one year stay abroad) that the absence
from the main office would ... when new partners were being elected. Moreover, Ms. White complained that she
had been paid less than her ... . (Her salary — 100,000%$ a year, while two male colleagues having the same position are
paid $120,000.) Ms. White also contends that the male employees were ... than female ones. She ... the firm, ... against
her former employer and ... for loss of earnings and career prospect. In response to these allegations the firm insisted
that its hiring and promotion policies are in favor of any prospective worker with a ... unlike that Ms. White possessed.

Iepen TeM Kak MPUCTYIIUTD K aHATU3Y YKa3aHHOTO Kejica, He06X0AMMO YOeUThCsI, UTO 0GyuyaeMble TOUYHO pas3o-
6pannch B OCHOBHBIX (hakTax. C 9TOIi LIeIbI0 CTYAEHTaM MOTYT ObITh IPEAJIOKEHbI YTOUHSIOIIME BOMpockl: 1) What
position did Ms. White take? 2) Why was she unhappy with her prospects for advancement after one year stay
abroad? 3) What made her quit and file a suit against the firm? 4) What damages did she seek for? 5) How did
the firm respond to her allegation? 6) What do the figures from the text 100.000; 120.000$ refer to?

[anee npenyaraeTcsl BbINIOJHEHME CIeAYOIINX 3a0aHUI:

Task 2. Explain what legal problem the case emphasizes. Is it of gender discrimination at the employment mar-
ket? Prove it. Discuss the problem from two opposite sides. One participant presents Ms. White’s interests, the part-
ner supports the firm’s side.

Task 3. Suggest arguments in favor of Ms. White’s advancement and against it. Present your ideas in the diagram.
Report on them around the class.

Task 4. You are a representative of senior management. Put forward only two main reasons for Ms. Johnson’ ad-
vancement rejection and evidence supporting your ideas correspondingly.

Task 5. Criticize the position of management staff of the firm and find out several vulnerable points of their claim.

Task 6. Pair work. Outline all the contradictions of the case and highlight your ideas. In a polite way suggest all
possible solutions to the case.

Task 7. Work out the legal issues to be solved in this case. Give predictions of all possible solutions in similar
cases. What are the most appropriate ones from your point of view? Be ready to prove your conclusions.

3aKITIOUMTENTbHBIN STAll aHaIM3a Kejica CBOAMUTCSI B OCHOBHOM K pedIeKCUY HaJl I3bIKOBBIM OITBITOM CTYAEHTOB Ue-
pe3 cozepskaTebHYI0 YacTh MPOOIEMHOM cuTyanyu. DTa pediekcust SIBSETCS CeICTBYEM PelleHMsT YUeOHbIX 3a1au,
KOTOpbIE CTaBSITCS Ha KaKIOM 3Tarie o6pa3oBaTeIbHOro mporecca. O6yyaeMbIM HEOOXOIVMO KPUTUIECKU OCMBIC/IATh
1 chOPMYIMPOBATH CBOU CY>KAEHMS M YCTAHOBKY, YTOOBI TOKA3aTh COGCTBEHHYIO TOUKY 3PEHUST, @ TaAKKe MPUHSTH CO0-
CTBeHHOe peleHyne. Heo6XoauMo He TONbKO IPOBEPUTh HaAUUME TAKUX WHTEIEKTYaJbHBIX YMEHU, KaK OIleHKa
U CVIHTE3 [N, MHTepIIpeTalyst COObITUI B 3aBUCUMOCTM OT BOCTIPUSITVSI CUTYallMM, HO U TOTOBHOCTb MCIIOJIb30BaTh
BbILIIEYKa3aHHbIE YMEHMSI, peliasi yuebHbie 3amaun. Ha 3Tom srare oGydeHus: MpoOUCXOaaT GopMUPOBaHME TBOPUECKUX
U TIPOIYKTUBHBIX HABBIKOB, IOPOXKAEHME U CUTYaTBHOE BapbYPOBaHME SI3bIKOBOTO MaTepuaa B 60Jiee CIOKHBIX YCII0-
BUSIX U C HOBBIMU JIEKCUUYECKMMY eyHULIaMu. CTyJeHTaM MOYKHO ITPeJIOKUTh BBITIOMTHEHME CJIEYIOLIMX 3aJaHMii:

Task 1. You are a lawyer of Ms. White. Prepare for negotiations with the other party (the lawyer of the firm).
You should: 1) think of your professional behavior as a lawyer to present your client. Your arguments are supposed
to be well reasoned to solve the matter; 2) realize all of the resulting consequences of the case and determine how
you will respond to them; 3) make a list of strong and weak points of your side of the case; 4) find out pluses
and minuses of the other side of the case; 5) analyze any essential legal papers which will be important when de-
fending your client. Pay special attention to the presentation of your arguments, which should be both coherent
and comprehensive. What is your target? What message are you wishing to give or not to give?

Task 2. Present the debate with a representative of the other party (who is to work on the same issues mentioned
above) and attempt to negotiate a settlement.

Task 3. Contact your peers for help in your negotiations.

Task 4. Brainstorming. Make a list of all the conclusions. Brainstorm all of them in group and choose two best
ones. What about the rest of the ideas? Are they worth taking into consideration?

Task 5. Recall similar legal cases you might have heard or watched on TV or discussed at your practical classes.
What were the ways out of the problems?

DJKCIepMMeHTAIbHAS POBEPKA, NTPOBeIeHHas! B (hOopMe TeCTUMPOBAaHMSI OIIEHKM Pe3yabTaTOB YUeOHOI HesiTesb-
HOCTYM CTYAEHTOB, MoATBepAuaa 3Q(PeKTUBHOCTh IPeIJIOKEHHOM CUCTEMBI 3aflaHMii U yrpakHeHuit. CTymeHTaMm
9KCIIEPMMEHTABHBIX ¥ KOHTPOJIbHBIX I'PYIIT JJIs1 BBITIOTHEHUS ObLIM TTpeIOKEeHbl 3aIaHNSI Ha MMPOBEPKY YPOBHSI
chopmupoBanHocT KM (BbIAEINUTD B TEKCTE MTPOOIEMY, MPeACTaBUTh apryMEHTAILIO0, HATY IPUUNHY-C/IeICTBIE,
CPaBHUTH ¥ MPOTUBOIIOCTAaBUTh (aKThl, HATIMCATh ICCe-yOekmeHue u ap.). UIToroBoe TecTupoBaHme CTYIEHTOB ITO-
Kasajo, yTo 80% CTyIeHTOB SKCIIePMMEHTaIbHbIX TPYIII BHITIOTHWIN Gojiee 75% 3amaHunii JaHHOTO TeCTa, B TO Bpe-
MS KaK C aHaJIOTMYHBIM KOJIMYECTBOM 3aJaHMii CIIPaBUIOCh 57% CTYIEHTOB KOHTPOJbHBIX IPYIIN. YPOBEHb MOHM-
MaHMS ¥ aHATUTUYECKO/ 06paboTKM MHMOPMAIMK B 9KCTIEPUMEHTAIBLHOM IPYIIe cOCTaBuI 82%, B KOHTPONbHOM — 49%.
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TecTMpoBaHMe CTYJEHTOB TaKKe BBIIBUJIO IOJOKUTENbHYI0 AMHAMMKY B YCIIEBAEMOCTHU CTY[€HTOB, KOTOpbIe 00Y-
YaJnCh MO0 METOAMYECKOMY KOMILIEKCY, pa3paGoTaHHOMY B pamkax KoHiernuuyu TPKM. Heo6xomumo OTMETUTb,
YTO €KerofHbIN COLMOMOTUYECKUI OIMpPOC, MPOBOAMMBIN B OpuMAMYecKoM MHCTUTYTe BOY um. KaHrta, mokasai,
YTO 10 OCHOBHBIM ITOKa3aTessIM (KaueCTBO YUYeOHBIX MaTepUaIOB, YDOBEHb MOTUBALIYU CTYAEHTOB U JIP.) OpraHu3a-
LMsI 3aHSTUH 110 MHOCTPAHHOMY SI3bIKY 3aMETHO YJIYUIIMIach, UTO CBUIETENbCTBYET 06 3pdheKTMBHOCTY BHEApsIe-
MBIX T1e[IarOTMUeCKUX TEXHOJIOTUI B 00pa30oBaTelbHbIi Mpoliecc.

3akiIouyeHue

Takum 06pa3oM, Mbl IPUXOAMUM K CAeIYIOLIMM BbIBOJaM. TeopeTMUecKuil aHaIu3 MOKa3al B3aMMOCBSI3b ITAINOB
TPKM (BbI30B, OCMbIC/IEHE HOBOI MHpoOpManuy, pediekcys) M OCHOBOIIOMAralolMX IIPUHIIAIIOB aHa/lIn3a KeiicoB
Ha MHOCTPAHHOM sI3bIKe. VICIIO/Mb30BaHMe BbINIEYKA3aHHOM TEXHOJIOTMM Ha 3aHSATHUSX MO TTPOGdECCMOHATBHOMY MHO-
CTPaHHOMY SI3bIKY TIPEICTABJSET COO0/ 0COOYI0 CTPATETMIO OOYUEHMSI, TIIaBHBIMU KOMITOHEHTaMM KOTOPOIA SIBJISTIOTCSI
(opmupoBaHMe CIIOCOGHOCTY CaAMOCTOSITEILHO BBISIBJISITh MPOGJIEMY, aHAIM3MPOBaTh, 06061IaTh HEOOXOAUMYIO MH-
dopmaruio u GopMyIMPOBATh BHIBOABI. VcciemoBaHMe MPOLIecca aHAIM3a IPUINUECKUX KeiCOB Ha aHTIMIICKOM SI3bI-
Ke 06ycsioBuiio Bbi6op TPKM Kak ocHOBoITo/araolest st dopMupoBaHus HaBbikoB KM. B paMKax TaHHO# TeXHOJIO-
iy 6blIa paspaboTaHa ¥ MpecTaBlIeHa CUCTeMa METOIMYECKOro obecrieueHmst yue6HOro npoiiecca. Mcrmoab3oBaHme
TPKM ripenmnosiaraeT BBeeHMe B MPAKTUUECKUIT Kypc MHOCTPAHHOTO SI3bIKA CITEIMaJbHO Pa3paboTaHHBIX 3aJaHuit
M YIIpasKkHEHU, VICITO/Ib30BaHMe KOTOPbIX IMPUBOAUT K TOMY, UTO CTYIEHThI Pa3BMBAIOT HECTAHIAPTHOCTh MBILIEHNS,
yMeHMe YCTaHABIMBAThb NMPUYMHHO-CIE€ICTBEHHbIE CBSI3M, BBIOEJIATb IJIABHYIO M BTOPOCTEINEHHYIO MH(OPMAINIO,
a Takke MPUHUMATDH CAMOCTOSITENIbHBIE penieHys. [IpyMeHeHMe JaHHOM TEXHOIOTUY TIPeAIIoaraeT poBeeHme mog-
TOTOBUTEJIBHOI paboThI IT0 OTOOPY KEiCOB 1 pa3paboTKe KOMIUIEKCA 3afaHuii. VIcoab3yeMble pecypchbl JO/DKHbI ObITh
TIIATEIbHO OTOOPAHBI M COOTBETCTBOBATH YPOBHIO CJIOKHOCTM ¥ 3a/1a4aM KOHKPETHOTO 3Tara 00yyeHusI.

Ha ayauTOpHBIX 3aHATUSX, HalleJIeHHbIX Ha (opmupoBanye KM, BO3MOXHBI ciiefyioriye hopMbl paboThI:

— peliieHye MPo6IeMHBIX CUTYal[it, CBI3aHHBIX C aHATM30M KeiiCOB;

— 3aJaHMs Ha pa3sBUTHME HABBIKOB aHa/IM3a, CMHTE3a, CBOpauMBaHMs, pa3BopauMBaHus MHGOpPMaIu, Bbiee-
HMSI OCHOBHBIX 1 BTOPOCTENeHHbIX (haKTOB Kejica;

— ompejeJieHNe JIOTUUECKOIi IOCIeI0BaTeIbHOCTH;

— Tpe3eHTalusi COGCTBEHHBIX apTYMEHTOB, OCHOBAHUI U JOBOZOB;

— HammcaHue 3cce-pacCyKoeHus, acce-yoeskaeHmsl, peleH3Un.

[IpoBeJeHHOE B paMKax MMPaKTUUECKMUX 3aHITUI M0 aHTIUIICKOMY SI3bIKY MCC/Ie0BaHe TI03BOJISIET KOHCTATUPO-
BaTh, UTO Mcroiab3oBaHue TPKM crioco6cTByeT MOMOKUTENbHON OUHAMMUKE B OOYYeHUM MHOCTPAHHOMY SI3BIKY
ISt TpoGeCcCMOHAbHBIX 11eJIelt U BusieT Ha hOPMUPOBAHME MHTEIEKTYATbHbIX YMEHMIT ¥ KOTHUTUBHbBIX CIIOCO0-
HOCTeJ1 6YIYIIUX CIIeMaTUCTOB.
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